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Equal Opportunities and Criminal Convictions	form
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	Equal Opportunities and Criminal Convictions Form



In order to check the effectiveness of our equal opportunities policy we monitor a range of areas where people may experience discrimination.

We would be pleased if you would complete the form below. The information you give will not be available to people involved in the selection process and will be used for monitoring purposes only. All information will be treated in strict confidence and names will not be shown in any statistics produced.

Please complete all sections in black ink and place in envelope and return with your application form. (Insert X in question boxes that do not require a written answer)

	1.  NAME
	



	2.  DETAILS OF THE JOB YOU ARE APPLYING FOR

	JOB TITLE
	
	LOCATION
	

	JOB SHARE
	☐	FULL TIME
	☐	PART TIME
	☐	PERMANENT
	☐	TEMPORARY
	☐
	DO YOU SEE THIS JOB AS PROMOTION?
	YES
	☐	NO
	☐


	3.  ARE YOU AN EMPLOYEE OF SPORT ABERDEEN?

	YES
	☐	NO
	☐
	IF YES, ARE YOU CURRENTLY:
	PERMANENT
	☐	TEMPORARY
	☐


	4.  WHAT IS YOUR GENDER?

	MALE
	☐	FEMALE
	☐


	5.  DO YOU HAVE REGULAR CARING RESPONSIBILITIES FOR DEPENDANTS?

	YES
	☐	NO
	☐
	CHILDREN
	☐	OTHER DEPENDANTS EG. ELDERLY OR SERIOUSLY ILL ADULTS
	☐	BOTH
	☐
	WHERE YOU ARE CARING FOR CHILDREN PLEASE SAY HOW MANY ARE IN EACH AGE CATEGORY

	UNDER 5
	☐	5-16
	☐	17-18
	☐


	6.  MARITAL STATUS
THIS INFORMATION WILL HELP US TO MONITOR MARITAL STATUS AND LONE PARENT STATUS
PLEASE ANSWER BOTH (A) AND (B)

	(A) ARE YOU MARRIED?
	YES
	☐	NO
	☐
	(B) ARE YOU CURRENTLY LIVING WITH A PARTNER OR SPOUSE
	YES
	☐	NO
	☐


	7.  WHAT IS YOUR AGE?
	



	8. THE EQUALITIES ACT 2010 DEFINES DISABILITY AS A PHYSICAL OR MENTAL IMPAIRMENT WHICH HAS A SUBSTANTIAL AND LONG-TERM ADVERSE EFFECT ON A PERSON'S ABILITY TO CARRY OUT NORMAL DAY TO DAY ACTIVITIES.

	DO YOU CONSIDER THAT YOU HAVE A DISABILITY?
	YES
	☐	NO
	☐
	IF YOU ANSWERED YES, PLEASE STATE THE NATURE OF YOUR DISABILITY

	




	9. ETHNIC ORIGIN IS ABOUT COLOUR AND BROAD ETHNIC AND CULTURAL GROUP. DIFFERENT GROUPS MAY FACE DIFFERENT EXPERIENCES OF DISCRIMINATION. THE CATEGORIES CLOSELY MATCH THOSE USED IN THE 2001 CENSUS FOR SCOTLAND.
ETHNIC CATEGORIES:  (CHOOSE ONE SECTION FROM A - F THEN TICK THE APPROPRIATE BOX TO INDICATE YOUR CULTURAL BACKGROUND).

	A. WHITE
	B. BLACK - BLACK SCOTTISH, BLACK ENGLISH, BLACK
WELSH, OR OTHER BLACK BRITISH

	SCOTTISH
	☐	CARIBBEAN
	☐
	ENGLISH
	☐	AFRICAN
	☐
	IRISH
	☐	
	

	WELSH
	☐	
	

	ANY OTHER WHITE BACKGROUND PLEASE WRITE IN:
	ANY OTHER BLACK BACKGROUND PLEASE WRITE IN:

	
	

	C. ASIAN - ASIAN SCOTTISH, ASIAN ENGLISH, ASIAN WELSH, OR OTHER ASIAN BRITISH
	D.  CHINESE - CHINESE SCOTTISH, CHINESE ENGLISH, CHINESE
WELSH, OR OTHER CHINESE BRITISH

	INDIAN
	☐	CHINESE
	☐
	PAKISTANI
	☐	
	

	BANGLADESHI
	☐	
	

	ANY OTHER ASIAN BACKGROUND PLEASE WRITE IN:
	ANY OTHER CHINESE BACKGROUND PLEASE WRITE IN:

	
	

	E. MIXED RACE
	F. OTHER ETHNIC BACKGROUND

	
	
	GYPSY TRAVELLER
	☐
	PLEASE WRITE IN:
	ANY OTHER BACKGROUND PLEASE WRITE IN:

	
	



	I GIVE PERMISSION FOR THE DETAILS FROM THIS MONITORING FORM TO BE HELD ON COMPUTER.

	SIGNED
	
	DATE
	




	REHABILITATION OF OFFENDERS ACT 1974



The post for which you have applied is defined as exempted employment under the terms of the Rehabilitation of Offenders Act 1974 (Exceptions) Amendment Order 1986 which means that you are required to declare “spent” convictions which you would not normally be required to declare if applying for other types of employment.

This means that the detail of any previous conviction(s) must be disclosed, regardless of when it was or what it was for.

All candidates must complete the appropriate sections of this form.  The form must then be brought to your interview and given to the Chair of the Interview Panel.  It is emphasised that ex-offenders will only be assessed on their ability to do the job applied for and convictions will only be taken into account if relevant to the job.

(a) If you have had a previous conviction(s), regardless of when it was or what it was for, or if you have a court appearance pending please supply details below.  An additional sheet can be submitted if required. This must be folded and sealed within this form.

(b) If you have no previous convictions, or if you do not have a court appearance pending go straight to the DECLARATION section and sign and date accordingly.

	DATE
	COURT
	DETAILS OF OFFENCE
	SENTENCE

	
	
	
	

	
	
	
	

	
	
	
	



	FORMER NAMES & ADDRESSES



	NAME
	ADDRESS
	DATE FROM - TO

	
	
	

	
	
	

	
	
	



Protection of Children (Scotland) Act 2003 (POCA)
On 10 January 2005, the Protection of Children (Scotland) Act 2003 (POCA) came into force and one of its key provisions was to establish a Scottish list of adults Disqualified from Working with Children (DWCL).  The purpose of POCA is to protect children from abuse from adults. Consequently, it is an offence for individuals on the DWCL list to apply for a childcare position or for Sport Aberdeen to employ individuals who are on the list.

	DECLARATION



   I have not withheld any information, which may affect my application for appointment.
   I understand that false information or omissions may lead to my dismissal
   Sport Aberdeen may verify the information supplied above.
   To the best of my knowledge, my details are not contained on the Protection of Children (Scotland) Act
2003 disqualification from working with children list and there are no decisions pending against me.


SIGNATURE:	    DATE:	
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